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Dear Members,
 
Welcome to the 5th edition of the North West Provider News Reader. 
  
If you would like to make a contribution or comment on any topic in the News-reader, please contact the relevant Sub Regional manager.
 
Stan Pochron – Editor and responsible for 16-19 YPLA, Information Advice and Guidance, Higher Education, Education Funding Agency, Association of Colleges – Association of Employment and Learning Providers
stan@gmlpf.net
 
Raeleen Duthoit –for Apprenticeships – National Apprenticeship Service -JISC - LSIS
Raeleen@btconnect.com
 
Richard Nash – for Job Centre plus – Adult Skills – Department of Work and Pensions – OLASS
Richard.n@gmlpn.co.uk




 (
Higher Apprenticeship Fund 
)


The Higher Apprenticeship Fund released £18.7mn to successful bidders towards the end of last year. We believe that a 2nd round of funding will be released in 2012. Further details to follow.

Higher Apprenticeship Fund
On 1st December 2011 Business Secretary Vince Cable announced details of how Government funding will support thousands of apprenticeships up to degree equivalent, enabling employers, colleges and universities to deliver the advanced skills most critical for growth.
£18.7m from the Higher Apprenticeship Fund will support the development of 19,000 new Higher Apprenticeships in sectors including construction, advanced engineering, insurance and financial services. Around 250 employers, including Leyland Trucks, Unilever, TNT, and Burberry will benefit from world class, nationally accredited technical training delivered in the workplace.

Following a competitive bidding process to identify the most innovative proposals to meet employer’s skills requirements the attached detail of projects will be supported by the Higher Apprenticeship Fund:         

 (
Young Persons Learning Agency
)

The YPLA recently released documents relating to Funding in 2012/13. 
Click below to access. 


        
 (
National Apprenticeship Service
)


Apprenticeship Week
The fifth annual National Apprenticeship Week is only 7 weeks away!  
The Week will celebrate and showcase the talent and skills of apprentices, across England from Monday 6 to Friday 10 February.

The Week has been hugely successful over the last four years with hundreds of activities taking place.  For 2012 we want to raise the awareness and esteem of Apprenticeships even further and you can play an important part in The Week’s success.

ACTIVITY FORM
If you are planning any activities for the Week, please complete our Activity Form and return it to theweek@apprenticeships.gov.uk
NAS will use this information to populate the events calendar on apprenticeships.org.uk and possibly use it in PR with the local or national media.  Click here to download the activity form.  There are a number of ways you can lend your support.  As well as organising an event, you might also want to consider supporting the following national and social media activities:

WE’RE WITH APPRENTICESHIPS BECAUSE…
NAS are collating material (quotes, case studies and video footage) from Apprenticeship employers and apprentices to explain why they are “with Apprenticeships” – describing the benefits and value that Apprenticeships have brought to the business/individual. These will be showcased on their website and other Apprenticeship channels.  Please add your materials to the template form  and email to theweek@apprenticeships.gov.uk

APPRENTICESHIP HALL OF FAME
Did your Managing Director or Chief Executive start their career as an apprentice?  Or do you know an award winning former apprentice whose career has gone on to flourish? Or even a celebrity who started out as an apprentice? If so, they could be ideal candidates for our online Hall of Fame, which will showcase the rise and accomplishments of England’s most successful apprentices.

Please supply a biography and photo from the individual you would like to nominate for the Hall of Fame that tells their career progression story. Please add your biography to the  template form and e-mail to theweek@apprenticeships.gov.uk.

CALLING ALL TWEETERS AND FACEBOOK USERS
Please follow NAS on Twitter @apprenticeships or join the fan page on Facebook www.facebook.com/apprenticeships, to keep up to date with the latest Apprenticeship Week news and activities. If you promote any activities on Twitter, please make sure you include the hash tag #NAW2012 so that we can pick it up and re-tweet as much as possible. 
 
CONTACT DETAILS
If you have any further queries about National Apprenticeship Week you can contact a divisional NAS lead.  
Contact details can be found here.  http://www.apprenticeships.org.uk/Awards/Apprenticeship-Week-2012/Contacts.aspx



The NWPN is eager to ensure the quality of the Apprenticeship brand and is interested in recent Government proposals on Apprenticeship Minimum Lengths of Stay. 

Skills Minister John Hayes recently announced a number of new measures to boost the quality of Apprenticeship provision during a debate yesterday at the House of Commons. 
The measures include:
- All 16-18 Apprenticeships to last for at least 12 months: for those aged 16-18 this 12 months period will be a minimum from August 2012. The National Apprenticeship Service (NAS) will also look at whether this requirement should extend to older apprentices.
- Tighter guidance for those developing apprenticeship frameworks: to ensure national quality standards are always met NAS will take action to improve any frameworks that are not delivering relevant and challenging new skills.
- NAS to work in partnership with the Skills Funding Agency to clampdown on poor use of provision: contracts will be tightened to allow for public funding to be immediately withdrawn from training providers who fail to meet quality standards.

THE HUB
NAS have created a ‘Hub’ of resources on their website that can be used to help you support the Week.  It can be accessed here.  http://www.apprenticeships.org.uk/Awards/Apprenticeship-Week-2012/The-hub.aspx


 (
Job Centre Plus
)


In relation to the £1bn Youth Contract that was announced around the Government’s Autumn Review, from a JCP perspective they are now in a position to provide intervention support for 16/17 year olds to match the support they provide those who are 18 plus. This will take the form of being able to refer 16/17 yr olds onto the Work Programme as well as advisory support (this can include work experience placements for 16/17 yr olds for between 2-8 weeks).











 (
North West Provider Network
)


NWPN Research on public sector redundancies:

We recognise that the recession is biting deep and one consequence is that there have been significant public sector redundancies, with further a reduction in public sector jobs expected shortly. The government’s expectation is that the private sector will employ those former public sector employees, so clearly there is a retraining need for those individuals to enable them to enter a new sector. 

The NWPN is supporting a project to establish what skills are required. We are undertaking research which will ultimately lead to retraining activity across the region. We want to know what the retraining need looks like and to therefore be able to advise the government what training they should purchase. 

We need the employers’ perspective in order to provide public sector workers with a clear guide as to the expectations of private sector employers across different sectors. Therefore, please can you forward this e-mail to your partner employers and ask them follow the link below to complete the short survey.

https://www.surveymonkey.com/s/3TR55HK

£250mn Employer Ownership Pilot: 

The Employer Ownership Pilot announcements were made towards the end of 2011. Paul Holme, NWPN Chair, attended a UK Commission for Employment and Skills event in London in December specifically on this Pilot. It is our understanding that the bidding guidance for the £250mn employer pilot (£50mn drawn from SFA budget 2012/13 and £200mn from 2013/14) will be released towards the end of January 2012.

It is not quite clear yet who can lead or be contract holders and we wait for the guidance.

NWPN / JISC RSC Northwest Data Managers Group
A Data Managers Forum meeting was held on Tuesday 15th November 11 at Training 2000 in Nelson.  35 Delegates attended and feedback from the meeting was very positive. 

The meeting opened by explaining why the Data group had been set up and its links with the College MIS group.  There were then a number of themed round-table discussions on a number of topics, Foundation Learning, Where to get information and online and real-time processes.  

Discussion took place about arranging a ‘virtual group’.  This is currently being developed and will be available after Christmas.  Themes coming out of the discussions will then form the basis of the next event which is being planned for 9th March 12 10-12.30.  The Information Authority and Data Services have confirmed their attendance.

If you would like to be included on the circulation for the meetings or the virtual group please email Kathie on admin@lancsforum.co.uk.



Dates for your diary
There are a number of events being planned for North West providers.  Information will be sent out via your network manager as soon as the programmes have been finalised.


· LSIS/NWPN North West Regional Quality Network Event – 20th March 2012.  Venue:  To be confirmed
· SAR/CIF Workshop run by Ofsted. – 24th April 2012. Venue to be confirmed



 (
European Social Fund
)

ESF Contract for families with multiple problems:

ESF contract for families with multiple problems has now gone live in the NW with Chris Grayling announcing details in December. It is the understanding of the NWPN that the coordination of this in the NW will be split between 2 primes (Reed in Partnership [in the West] and G4S [in the East]).
It is also our understanding that providers will be paid by results, with local authorities deciding who to refer for support, as long as at least one family member is on benefits. The support offered will range from:
· CV writing, job preparation, timekeeping, problem solving
· Tackling family issues; social and economic issues; health and housing issues; alcohol and drug abuse; identifying suitable employment opportunities; helping to move people into the Work Programme.


 (
WorldSkills – Have A Go
)

The sub-regional networks of the NWPN have been working hard to support members to be involved in World Skills and in particular ‘Have A Go’ activities (bite-sized opportunities for people to Have A Go at a new skill) Sub-regions have distributed many tens of £thousands to members and other organisations across the North West. This has been a great way for members of provider networks to be funded to support the World Skills initiative.

During January 2012 there will be a regional reconciliation of funding to ensure that the most is made from the regional funding that we have available. Monies will be made available to sub-regional networks that have already filled their quota and have other events lined up. Have A Go funding opportunities exist in the following groups:

· NEET young people;
· Young unemployed parents;
· Unemployed adults;
· Schools;
· Parents;
· Voluntary and community groups;
· And the general public.

For more information about what is happening in your area and how to be involved, contact your sub-regions / sub-regional manager.

 (
Provider Support
)
Achieve Learner Voice Excellence in 2012
Enrol now for the new Learner Voice Excellence Programme

Programme Dates 2012:


1 and 2 February
28 February
29 March 2012
Apply via the weblink:  http://lsis.sgml1.co.uk/lsislz/lz.aspx?p1=05215S611&CC=&p=0

	You can pay for this event using your LSIS Account credit.   
	
	[image: dont_forget_accounts]



FE 2020: social productivity - a new online forum
At the recent LSIS regional policy seminars, we promised you a new on-line forum to support our on-going work with the 2020 Public Services Hub at the RSA to develop thinking and practical action on social productivity.  The forum will provide further information about this work and encourage debate about new developments and practice, emerging thinking and issues.
 
We are happy to tell you that this resource is now "live" and can be accessed by following the link.  http://www.lsis-engage.org.uk/LSIS-2020PSH/ The site explains LSIS’s ambitions in commissioning the 2020 Hub report on social productivity; provides updates from the Hub and from LSIS; reports on discussions about cross-sector partnership; and invites comment and discussion.
 
We have collected many rich ideas from the seminars, and these are now being collated and soon will be posted on the site. 
 
We will also be posting on the forum, early in the new year, details about an opportunity for providers to become action research sites for developing dimensions of social productivity in their localities.  The forum will also enable us to share and disseminate the strategies, practice and resources that emerge from this action research as it develops.
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P/2011/

01 December 2011

19,000 NEW HIGHER APPRENTICESHIPS TO DELIVER SKILLS FOR GROWTH


Business Secretary Vince Cable today announced details of how Government funding will support thousands of apprenticeships up to degree equivalent, enabling employers, colleges and universities to deliver the advanced skills most critical for growth.  


£18.7m from the Higher Apprenticeship Fund will support the development of 19,000 new Higher Apprenticeships in sectors including construction, advanced engineering, insurance and financial services.   Around 250 employers, including Leyland Trucks, Unilever, TNT, and Burberry will benefit from world class, nationally accredited technical training delivered in the workplace.  


Business Secretary Vince Cable said:


“Investing in skills is central to our drive to boost business and productivity and make the UK more competitive.


“By radically expanding the number of degree level apprenticeships for young people, we will put practical learning on a level footing with academic study.  This is an essential step that will help rebalance our economy and build a society in which opportunity and reward are fairly and productively distributed.”


Skills Minister John Hayes said:


“By reviving apprenticeships the Government has started to build a world class skills system to rival our country’s great reputation for academic excellence. We’ve driven up quality across the board, more than doubled the number of new advanced apprenticeships, created new routes into higher levels of practical learning and given employers more control of how the training budget is spent.  We’re now targeting resources even more closely on the skills, firms and sectors that will lead economic recovery." 


The winning bids were unveiled as Dr Cable visited the distribution company TNT in Bodmin, Cornwall. TNT is part of a successful bid to the fund and will help deliver Higher Apprenticeships in Express Logistics.  


The funding announced today is part of a £25m fund for Higher Apprenticeships announced in July. A second round of bids to the fund will be invited early in the New Year, focusing closely on further areas needed to support economic growth.

Nineteen partnerships comprising employers and training providers will receive a total of £17m, following a competitive bidding process.  A further £1.7m has been invested in two new ‘Trailblazer’ projects in information technology and science, engineering and manufacturing, delivering 6,000 Higher Apprenticeships.

Recent reforms to the apprenticeships programme include initiatives to cut bureaucracy, provide financial incentives for small firms to hire apprentices, and reduce the time it takes an employer to employ an apprentice.   Provisional data indicates record growth in apprenticeships numbers, with some 440,000 people starting an apprenticeship in 2010/11.

ENDS


Notes to Editors: 


1. The following projects will be supported by the Higher Apprenticeship Fund (HAF investment in bold) following a competitive bidding process to identify the most innovative proposals to meet employer’s skills requirements:


· The development by City of Bristol College of a range of Higher Apprenticeships from Levels 4 (first year of degree equivalent) to 6 (full honours degree equivalent) will meet the skills demands of local businesses in aerospace, engineering, construction, healthcare, graphic design and business skills. 600 apprenticeships will be delivered in partnership with firms including Airbus and Bristol Media.  £1,113,000

· A Higher Level Apprenticeship Science framework at Levels 4 and 5 developed by Cogent, the UK's industry skills body for chemicals, pharmaceuticals, nuclear, oil and gas, petroleum and polymer businesses will deliver 430 apprenticeships and help employers including Fujifilm, Sellafield and Unilever meet the need for advanced skills. £856,000

· New Higher Apprenticeships at Levels 4, 5 and 6 in facilities development will be created by Asset Skills, the Sector Skills Council for facilities management.  560 apprenticeships will help address skills needs in firms including Rentokill Initial, Carillion and G4S.  £1,105,400


· The creation of a new Higher Apprenticeship framework in employment related services by Babington Business College will deliver 750 apprenticeship opportunities, benefitting employers including Pertemps, Remploy and The Shaw Trust. £961,600


· A new Level 5 apprenticeship framework in human resource management created by the Council for Administration will create 725 Higher Apprenticeship opportunities and benefit employers such as BT, IBM and Legal and General.  £790,800

· A new Higher Apprenticeship Framework in project management at minimum Level 4 designed by the Council for Administration will create 725 apprenticeships and serve firms including BAE Systems, Tata Steel and Cambridge University Press. £798, 400

· A new national Level 4 Higher Apprenticeship in emergency care to be developed by Chesterfield College will create 750 training opportunities serving NHS Ambulance Trusts and Savoy Ventures. £1,086,000

· The University of Derby will develop a Higher Apprenticeship model that can be tailored to meet any job role in any business and in any sector. It will also launch a specialist Higher Apprenticeship Framework at Levels 4 and 5, to develop the skills of work based trainers and educators. Organisations that will benefit from 450 apprenticeship opportunities include Unionlearn and Systems Training. £900,000

· The Financial Skills Partnership will develop two new Level 4 Higher Apprenticeships delivering 270 opportunities in insurance and banking and stockbroking.  This will help create a ‘technician class’ in the sector and open up vocational training routes on a par with Higher Education, benefitting firms including HSBC, Nationwide and Axa Insurance.  £346,700


· Hull College will develop a new Higher Apprenticeship which will support the expanding Express (parcel) Logistics sector.  250 apprenticeships will be created in firms including TNT UK and DHL.  £501,200

· Leeds College of Building will develop a new Higher Level apprenticeship at Level 5 in the sustainable built environment, to help maximise the use of green methods of construction, recruit more women and ethnic minorities and address concerns about an ageing workforce.  500 apprenticeships will benefit firms including Persimmon Homes and Wilmot Dixon. £1,000,000

· Middlesex University will develop a new Higher Apprenticeship framework in Construction Operations Management and in specialist roles such as heritage and civil engineering. Construction firms that stand to benefit from the expected 1,200 Higher Apprenticeships include Balfour Beatty, Costain, Kier Group and Midas. £1,489,000

· Northwest Automotive Alliance will create a Higher Apprenticeship focusing on vehicle manufacture, to meet the needs of the automotive sector in the North West, including Bentley Motors, Leyland Trucks and GM Vauxhall.  501 higher apprenticeships will be delivered.  £340,000

· Newcastle College Group will develop a High Level Apprenticeship in energy engineering, creating new opportunities to progress into foundation, honours and masters degrees.  There will be 120 new apprenticeship opportunities in firms including Bell Valves and Shepherd Offshore.  £241,000

· North West Kent College will deliver a Higher Apprenticeship framework in sustainable building, supporting the construction, engineering and facilities management sectors.  Employers that will benefit from 500 Higher Apprenticeships include Bovis, I-Build Eco and Lend Lease. £1,000,000


· Pearson in Practice will develop Higher Apprenticeships for the public relations industry, delivering 600 apprenticeship places and involving organisations such as Edexcel.  £1,200,000


· PERA Innovation will develop a Higher Apprenticeship pathway in research and development to serve the advanced engineering sector, focusing primarily on Oxfordshire.  Employers that will benefit include Oxford Instruments and Infineum. £465,800

· The Peter Jones Academy for Enterprise will develop and implement a new apprenticeship in innovation and growth at level 5, creating 1,020 apprenticeships.  This will build on an existing Level 3 apprenticeship and enable learners to progress into senior business development roles within SMEs, as well as larger employers such as Orange, T-Mobile and Jaguar Land Rover. £401,300

· PricewaterhouseCoopers LLP (PWC) will develop a Higher Apprenticeship programme in professional services, focusing on tax, audit and consultancy management.  Organisations that will help promote and deliver 500 apprenticeships include The Institute of Chartered Accountants and Association of Taxation Technicians. £1,500,000


· Skillset, the sector skills council for the creative industries, will develop a Level 4 apprenticeship to meet skills needs in advertising, creative and digital media and fashion and textiles.  Burberry, PMA and Starcom MediaVest will help deliver 500 apprenticeships.  £938,800


The following Trailblazer projects will receive a total of £1.7 million funding to deliver an additional 6,000 Higher Apprenticeships.  They were not part of the competitive bidding process:  


· An information technology Higher Apprenticeship project delivered by IT sector skills council e-Skills will deliver 1,000 apprenticeships, in partnership with employers including BT. £1,185,000


· SEMTA, the skills body for science, engineering and manufacturing technologies, will develop an advanced manufacturing Higher Apprenticeship project, supporting 4,800 new apprenticeships nationwide.  £500,000

2. The projects above will directly support 19,000 additional Higher Apprenticeships - but they will lead to many more than this as the frameworks are rolled out to other providers and employers. The National Apprenticeship Service is working with employers and providers to ensure that these new frameworks are fit for purpose, meet clearly defined needs and build capacity to deliver the expected growth in Higher Apprenticeship numbers. 

3. Projects are for 2011/12 and 2012/13. The Higher Apprenticeship Fund is development funding and will be contracted and paid to the contractor against a schedule based on outcomes agreed in the contract. Funding can be used for engaging key employers, engaging employees, improving provision and developing products. Payments will also be linked to the direct creation of Higher Apprenticeship opportunities. It will not be used to substitute the employer contribution to Higher Apprenticeship training costs or meet the cost of delivery.

4. The Government’s response to the sector wide consultation New Challenges New Changes today sets out reforms that will make further education providers more responsive to the needs of local employers in delivering apprenticeships and other training.  These include a simplified FE funding system; freedoms and flexibility for colleges and providers; the National Careers Service; improving adult literacy and numeracy; global FE; excellence in teaching and reforming FE sector governance. 

5. BIS's online newsroom contains the latest press notices, speeches, as well as video and images for download. It also features an up to date list of BIS press office contacts. See http://www.bis.gov.uk/newsroom for more information.







Department for Business, Innovation & Skills



7th Floor, 1 Victoria Street, London SW1H 0ET







Press enquiries +44 (0)20 7215 xxxx | (Out of hours) +44 (0)20 7215 3234/3505 | Public enquiries +44 (0)20 7215 5000 



Textphone +44 (0)20 7215 6740 (for those with hearing impairment) | Press Office fax +44 (0)20 7222 4382 �www.bis.gov.uk
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Foreword — Les Walton
Chair of the Young People’s
Leaming Agency

This is the second Funding Statement of this Spending Review
period and it outlines the funding policies and levels of funding
for young people’s education and training to be applied in
2012-13. There is no doubt that, as the global economic
downturn continues, its impact on our national spending and
on the education sector is becoming more evident. Yet in this
climate of economic austerity, addressing the needs of our
young people is more necessary than ever to ensure they are
well equipped to engage in the economic world.

Within England there has been an increase in the diversity of
organisations delivering education. For us this has increased the
number of providers we are engaged with and for young
people sees a widening of choice in some local areas.

These contextual developments do not change the principles
which underpin this Statement which are consistent with those
presented last year to:

support the drive to full participation;

target funding towards disadvantaged learners and those
needing additional support;

protect funding for learners with learning difficulties and/
or disabilities (LDD); and

manage carefully the transition to a fairer and more
transparent system.

We continue to see increasing participation levels despite
these difficult times, which is a fact well worth celebrating.
The number of young people in learning has increased
against a fall in the cohort of 16-19 year olds, a significant
achievement.

Even so, there also remain a significant number of 16-19 year
olds that are not engaging in any form of education,
employment or training. Indeed we cannot ignore the fact
that youth unemployment has been increasing in particular
for 18-24 year olds. The YPLA Board is unwavering in its
desire to see every young person progress in life and is
committed to ensuring there is high quality provision in
place to give them access to the most appropriate course or
training for them.

Changes in funding for Additional Learning Support are
intended to reflect the cohort of young people that need
to be attracted into education or training. So this Statement
confirms a shared commitment to reducing the number of
young people not in education and/or training still further,
by improving the effectiveness of our Foundation Learning
provision.

We are also concerned about the high number of 17 year
olds dropping out from full-time education and we have
launched an investigation into this issue. We believe that
better impartial advice and guidance and more flexible
provision will help tackle this issue.





The Department for Education (DfE) is taking a more
detailed look into provision for learners with LDD. As it
considers the recommendations made in recent Ofsted and
National Audit Office reports, we will work closely with DfE
to consider how funding for these learners can be simplified
and streamlined and with local authorities to manage and
improve provision for these young people. Over the course
of next year we expect funding arrangements will remain
largely steady as the relevant Government Departments
complete their consultations and prepare for future change.

We recognise that addressing the long-standing inequality in
funding for learners in schools and colleges at a time when
there are significant pressures on operating budgets will
present a challenge especially to leaders in schools and
Academies. We also recognise the challenge that the current
period of austerity presents to all providers. We will help
safeguard schools, Academies, colleges and other providers
from major swings in funding due to the policy changes
introduced in 2011/12 by extending the period for transitional
protection. The greater stability brought by the increase in
the period for transitional protection will work in tandem
with lagged learner number funding to provide all leaders
with increased certainty over funding levels.

The Government, our partners in education institutions and
the YPLA Board are committed to reducing the bureaucratic
burdens generated by the funding system. At present we are
consulting on the 16-19 funding formula and expect changes
to be brought in for 2013/14. However, to avoid the risk of
turbulence through incremental tampering, the
methodology remains largely the same for this year.

This will be the final Funding Statement for the YPLA. In
April, the responsibility for funding young people’s education
and training will pass to the Education Funding Agency.

Les Walton OBE





INfroduction

1 This Funding Statement confirms the Government’s
plans for funding 16-19' education and training, and for those
up to the age of 25 with a learning difficulty and/or
disability (LDD) for the financial year 2012-13. The important
responsibility for providing the wide range of quality
learning routes for young people rests with local and
national providers, including employers offering
Apprenticeships. This Statement sets out the number of
places we expect to fund in those providers over the
academic year 2012/13 such that the commitment to
achieve full participation remains firmly on track.

2 There have been significant increases in participation
and attainment by young people over recent years and the
funding set out in this Statement will continue to meet
demand for places for all 16 and 17 year olds who want one.
Even so, it does recognise that at a time of great fiscal
restraint the changes we introduced in 2011/12 must
continue to be carefully managed by all involved in 16-19
education and training.

3 We will continue to deliver the changes set out in last
year's Funding Statement, which made the system fairer and
more transparent. We will continue to protect the core
programme of learning for all young people. We have
re-invested efficiency savings to support the Government’s
aims to promote full participation and greater social
mobility by directing funds towards those furthest from
being able to participate in education and training. We will
embed lagged learner number funding as it makes the
system more straightforward, cutting out the need for
expensive planning processes. Schools, Academies, colleges
and other providers gain stability from the assurance that
growth achieved in one year will be funded in the next. We
will continue with a programme of transitional protection
for all types of providers. This remains particularly important
for schools and Academies as they respond to the changes
to the system, which equalised their funding to match that
of colleges and other providers.

4 Over the last year the Government has consolidated its
approach to post-16 education and training, building on its
commitment to a simpler, more transparent and fair 16-19
funding system in the 2010 White Paper The Importance of
Teaching?. It has continued to support Apprenticeships as a
key element of the offer to young people, especially in
recognition of the contribution of Apprenticeships to full
participation and as an alternative to full-time further or
higher education. There is cross Government endorsement
of the recommendations made by Professor Alison Wolf in
her report on vocational education and training and we
have set out for consultation our funding proposals to
support those recommendations in relation to 16-19
programmes.

5 As well as these significant developments, this Funding
Statement should be read alongside: the Government
strategy on maximising young people’s participation, which
will be published shortly, the announcement by the Deputy
Prime Minister Nick Clegg on the new Youth Contract
funding for young people not in education, employment or
training® and other relevant policy statements issued by the
Department for Education (DfE), Department for Business
Innovation and Skills (BIS)* and Ministry of Justice (MOJ)>.

! This statement covers funding for provision for 16-19 year olds in Academies and school sixth forms, general and specialist further education colleges, sixth form
colleges and independent provision and provision for learners with a Learning Difficulty Assessment age 19 to 24. References to Raising of the participation to

age 18 refer solely to learners aged 16 and 17.

? Department for Education (DfE) White Paper The Importance of Teaching (November 2010).

* http://www.education.gov.uk/16to19.

* http://www.bis.gov.uk/policies/by/themes/further%20education%20and%20skills.

* http://www.justice.gov.uk/guidance/youth-justice/education-and-employment/index.htm.





FuNnding Young People’s
Education and Training

Participation priorities

6 Funding for young people’s education and training over
the period of the Spending Review® will support the
delivery of full participation for 16 and 17 year olds by 2015".
In 2012/13 we expect 98 per cent of all 16 year olds and over
92 per cent of all 17 year olds to be in education and
work-based learning. These are increases of 2 percentage
points and 5 percentage points over actual participation in
2010/11 and remain in line with the Government’s aim of

full participation.

7 In 2012-13 the total budget for education and training
places is £7.528 billion. This includes £833 million for
Apprenticeships and £314 million for young people with LDD
aged 16-24. This represents a broadly flat cash budget at a
time when we are expecting a reduction of over 20,000 in
the total cohort of young people aged 16-18. At the same
time, changes to the pattern of provision coupled with
efficiency savings means we will support 34,000 more places
over the number of places we expect to fill in 2011/12 and
the highest participation rates ever.

8 Where the local cohort is increasing against the national
trend, we expect providers to respond by recruiting more
learners than their allocation for the year in full expectation
of an increased allocation in the following year. This method,
known as ‘lagged funding’ was introduced in 2011 and is
bedding down in 2012. Should local authorities (LAs) identify
significant gaps in provision they have an opportunity to
apply for an exception to lagged learner numbers®.

9 The Government is committed to raising investment in
Apprenticeships, while enhancing quality, cutting
bureaucracy, and focussing investment where the benefits
generated are greatest. For the 2012-13 financial year, £833
million will be available to fund 140,200 16-18 year old
Apprenticeship starts; an increase from the 133,500

¢ Financial years 2011-12 to 2014-15.

Apprenticeship starts for which there is funding in 2011-12.
This will mean that there will be around 240,000
Apprentices aged 16-18 in learning.

10 The delivery of additional Apprenticeship places for
young people will be assisted by the provision of funding
for up to 40,000 incentive payments for small businesses to
take on Apprentices aged 16-24°%; these will be partly
supported by additional funding from the Youth Contract.

1 Delivery of Apprenticeships will continue to be through
the National Apprenticeship Service. The funding
methodology for 2012/13 will remain the same. DfE has
included Apprenticeship funding in the review of 16-19
funding, which is currently out for consultation.

The funding approach

12 Last year we set out® the detail of the funding approach
over the Spending Review period in a very tight financial
climate. Cash increases made available to support higher
volumes of places and larger programmes of learning for the
most vulnerable were matched with significant efficiencies.
These were and continue to be in place to make sure that
the funding approach is fair and that funds are targeted to
promote social mobility including by supporting those
young people facing disadvantage and deprivation.

13 The main elements of the approach we are taking
forward in 2012/13 are:

Protection of the size of core programmes plus thirty
guided learning hours of other activity;

Increasing the funding for core programmes for more
disadvantaged young people so they are able to
participate fully;

718 year olds are not required to participate under raising the participation age (RPA) but the YPLA is required to provide a place for any 18 year old that wants to

participate, we are expecting 64% of 18 year olds to participate.

8 Details can be found at http://www.ypla.gov.uk/aboutus/ourwork/16-19-statutory-guidance/.

? Funding for Apprenticeships aged 19 and over is the responsibility of BIS and was set out in the New Challenges New Chances, Skills Investment Statement
2011-14: Investing in a World Class Skills System, December 201 at http://www.bis.gov.uk/publications.

1916-19 Funding Statement, YPLA, December 2010 at http://www.ypla.gov.uk/aboutus/ourwork/16-19-funding-statement/.





Protecting funding to support provision for those
with LDD;

Retaining the increased investment of £150 million to
support provision for disadvantaged learners made in
2011/12 through increased funding for disadvantage uplift
and Additional Learning Support (ALS);

Equalizing funding between schools and colleges at the
funding rate applied to colleges and the staged removal
of Teachers’ Pay Grant;

Matching the efficiencies to be made in schools
and colleges by reducing the national funding rate for
Apprenticeships by 2% per year and;

Managing carefully the move to fair funding carefully and
in stages.

Specific priorities for 2012/13
academic year

14 The Government is very clear that the responsibility for
delivering education and training that meets the needs of
young people, the community and the economy lies with
providers, as they are best placed to respond to the young
people that choose to learn with them. Even so, no single
school, Academy, college or other provider is going to be
able to meet the needs of all the young people in their area.
So in the expectation that they will work collaboratively
with each other and with local authorities to share the
responsibility, there are three areas in particular we believe
should be taken into account in 2012/13:

Continuing the emphasis on reducing the number

of young people not in education, employment

and training

There remain around 141,800 young people aged 16-18 in
2010 in this group, some 7 per cent of the cohort - around
58,000 of them aged 16 or 17". Under the terms of Raising
of the Participation Age (RPA), all 16-17 year olds will be
required to participate by 2015 — this remains a top
priority for funded places.

Encouraging retention at age 17

We are planning on a 5 percentage point increase in
participation for 17 year olds over actual delivery in
2010/1. Whilst some young people will want to make

a positive decision to progress on a different education
route or with another provider after their first year of
post-compulsory education, far too many who start year

12 choose not to continue into year 13 with the same or
another provider. These students either stop
participating in education or training and become
unemployed, take jobs without training or may even be
discouraged from continuing on their original choice

by the school or college. Retention of these students
or ensuring a managed transition to other providers

has obvious benefits for the students, providers and the
economy.

Improving participation in and progression from
Foundation Learning

Provision for young people who require learning below
level 2 is vitally important to the achievement of full
participation and personal success for 16 and 17 year olds.
Not all providers are able to fill the places for which they
are funded, which means achieving full participation

will be more challenging. We are working with DfE and
reviewing this provision and how it meets the needs of
learners and employers in a context of full participation
and working with providers and their associations to
agree how these issues should be addressed.

Young people with additional needs

15 There are two groups of young people who for a variety
of reasons are particularly vulnerable and need a
particular focus: learners with LDD, and young people in
the youth justice system.

Youth Custody Education and Training

16 The budget for education and training of those young
people in prison service young offender institutions for
2012/13 is circa £13 million. We shall continue to fund
providers directly for 2012/13.

Funding for Learners with Learning Difficulties and/
or Disabilities

17 We expect the arrangements for funding learners with
LDD to remain the same in 2012/13 as they are in 2011/12.
DfE is currently considering future arrangements for
provision for learners with special educational needs (SEN)
or LDD. As they consider the responses to the SEN Green
Paper®, the recommendations made in the recent Ofsted
report®, National Audit Office Report* and Public Accounts
Committee Hearing we will work closely with DfE and with
provider associations to develop simplified and streamlined
funding for these learners for 2013/14 and beyond.

" DfE: NEET Statistics — Quarterly Brief — Quarter 3 2011 http://www.education.gov.uk/rsgateway/DB/STR/d001040/index.shtml.

2 http://www.education.gov.uk/childrenandyoungpeople/informationforprofessionals/a0064379/sen-and-disability-green-paper-government-calls-for-views.

B httpy//www.ofsted.gov.uk/resources/progression-post-16-for-learners-learning-difficulties-andor-disabilities.

“ http:;//www.nao.org.uk/publications/1012/special_education_for_young pe.aspx.





European Social Fund (ESF)

18 The inclusion of the European Social Fund (ESF) budget is
an important element of the funding settlement given its
role in providing additional provision for our most vulnerable
young people. The budget for the period from January 2011
to December 2013 under the relevant priorities is £164
million. These funds have been tendered with LA
involvement to provide individually tailored packages of
education and support for those young people who are
disengaged from learning or at risk from becoming so. These
funds are a vital element in the overall strategy to reduce
disadvantage and enhance the drive to full participation.

Managing change and transitional
protection

19 Transitional protection was introduced in 2011/12 in order
to help schools, Academies and colleges in particular to
manage the changes brought about largely as a result of the
move towards fairer funding and the reduction in funded
learning hours for non-core programme activities. We will
continue to provide transitional protection for these policy
changes for 2012/13 and extend the period for transitional
protection to 2015/16.

Provider allocations in March 2011 set out the amount

of transitional protection received for the 2011/12
academic year. We will extend the period over which

this protection will be removed: we will remove it

in four equal instalments from the 2011/12 start date or

at 3% per learner, whichever is the greatest. Feedback
from the wider sector last year indicated this clear line of
sight for transitional protection would assist schools,
Academies, colleges and other providers to take a more
managed move to adapt to the policy changes.

In addition to this protection, the recent exercises to
improve the quality of success rate data has led to
significant swings at provider level in some cases. Because
this is not due to reductions in performance we will
apply a cap of 2% to reductions in the success factors
used in allocations for 2012/13. Increases in success rates
will be funded in full.

20 This approach ensures increases in learner numbers are
funded. It will not protect providers against changes in
funding because of decreases in learner numbers, nor does it
protect against changes through the routine operation of
the funding formula.
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Budget and Forecast

Learner Numlbers

Actual Spend *

Planned Spend

Total Teaching and Learning®

7,407

Planned Spend "

7,458

7,528

Of which:

Colleges and other providers 3,957% 3,962 4,009
School Sixth Forms 2,410 2,430 2,372
(incl. Academies & Special Schools)

Apprenticeships® 780 779 833
Specialist provision for learners with LDD 16-24 208 227 261
FE provision for learners with LDD 19-24 532 59 53%

Forecast Numbers of Young People in Learning in England

(Thousands)

2010/1

estimated

2011/12

2012/13

estimated

Total participation

Of which:

1,535

1,543

1,577

Colleges and other providers 872 863 865
School Sixth Forms 441 449 465
(incl. Academies & Special Schools)

Apprenticeships 215 222 240
Specialist provision for learners with LDD 16-24 4 4 4
FE provision for learners with LDD 19-24 4 4 4

> Revenue funding for financial year 2012-13 only. Funding for 16-19 capital will be notified separately..

'©YPLA Annual Report and Accounts 2010-11.

7 Budget Exchange Forecast — 8 December 2011. Adjusted figures for the 16-19 Funding Statement, December 2010. Includes adjustments for efficiency

savings and outcome of the allocations process.
'® Excludes funding for young offender education.

" Figures adjusted to reflect full year split of costs. Net effect £0.

2 Apprenticeships costs provided by the Chief Executive of the Skills Funding Agency. Funding for Apprenticeships passes from the DfE to the Skills

Funding Agency directly.

' Figures adjusted to reflect full year split of costs. Net effect £0.
“Baseline transfer agreement between BIS and DfE. Final agreement subject to confirmation.






Targeted Financial Support
for Young People

21 In addition to funding to support provision for
disadvantaged learners, targeted financial support for
specified groups of learners and supporting those learners
who need to access specialist or niche provision continues
to be an essential part of achieving full participation.

16-19 Bursary Fund

22 Financial support to address barriers to participation will
be available to young people aged 16-19 in education or
training through the 16-19 Bursary Fund. Funding of £159
million will be available to providers in financial year 2012-13,
reflecting a full academic year budget of £180 million. This
will support bursaries of £1,200 for the most vulnerable
young people” who are studying on a full time basis** and
bursary awards on a discretionary basis to students not in
those defined groups.

23 Transitional arrangements for students who were
previously in receipt of Education Maintenance Allowance
will continue through to the end of the 2011/12 academic
year. £63 million is available to support these payments in
2012-13 financial year.

Other schemes

24 Details of other financial support schemes for young
people will be made available in the New Year.

Zhttp;//www.education.gov.uk/childrenandyoungpeople/strategy/laupdates/a00192592/16-19-bursary-fund.

*For students studying on a part-time basis the bursary is funded on a pro-rata basis.





Annex:

Allocations — Technical Details and Timetables

1 The timeline for allocations for the 2012/13 year is as shown in the table below:

By end of November 2011 | Local authorities and providers inform YPLA of new provision and significant gaps in provision in

their local area

December 201

January 2012

Final 2010/11 participation data and the number of learners recruited in autumn 2011 available

Providers and local authorities receive an initial statement of lagged learner numbers and the

number of bursaries for vulnerable learners from the YPLA.

February 2012

Providers and YPLA review data and consider any business cases for exceptions to lagged learner

numbers, high cost ALS and for data failure. Local authorities informed of outcome of
applications for exceptions to lagged learner numbers.

By end of March 2012

The YPLA confirms the final funding rates and issues final allocations including bursary

allocations to providers and summaries to local authorities.

April 2012 YPLA transition to the Education Funding Agency (EFA).

May-August 2012

The EFA issues funding agreements/contracts to organisations either directly or through the lead

contact, which are required to be signed and returned by the funded organisation.

August 2012
applicable.

Application of the National Funding
Formula

2 In 2012/13 the YPLA is maintaining the demand-led
funding methodology without any changes.

3 The principle of funding on lagged learner numbers
remains. New providers will get an agreed allocation based
on the national funding rate in their first and second years of
delivery and then move on to a lagged approach as for all
other providers.

4 Providers will want to be aware of the following points
about the way the formula will be applied for 2012/13:

Payment commences for the academic year through the lead contact organisation where

The level of funding in 2012/13 will be determined
through lagged learner number funding based on

the number of learners evidenced by providers’ own

data submitted in autumn 2011. For colleges this will be
extrapolated to a full year estimate using historic data.
For private and charitable providers we will determine the
full year estimate based on the latest 12 months delivery.

The Index of Multiple Deprivation used to calculate
disadvantage uplift allocations will be updated from the
2007 version to the 2010 release.

The qualification success rate used to calculate allocations
for schools, Academies, colleges and other providers
delivering learner responsive provision will be the 2009/10





success rate. Consequently, any provider that delivered 19+ continuing learners
mostly Entry to Employment (E2E) provision in that year

will continue to be funded using a qualification success 8 Learners aged 19 and over who are continuing a

rate of 76%. programme which they began aged 16-18 are eligible for
funding at 16-18 rates. In 2011/12, as part of the discussions

The Standard Learner Number to Learner Number ratio between YPLA and the Skills Funding Agency about lead

(SLN/Learner Number ratio) will be updated using the arrangements, it was agreed that responsibility for funding

latest available data (the 2010/11 academic year) taking for these 19+ continuing learners in sixth form colleges

into account the entitlement funding policy changes would transfer to the YPLA. Funding for 19+ continuing

in 2011/12. learners in general further education colleges remains with
the Skills Funding Agency. This arrangement will continue in

All other data has been updated to the most recent 2012/13. The volumes and budget for 19+ continuing learners

available full year. in sixth form colleges are not included in this Funding
Statement.

Additional Learning Support (ALS)

. _ Learners aged 19-24
5 ALS funds additional support for learners to participate

and achieve their learning aims and to progress to further 9 We are currently working with DfE and BIS/Skills Funding

learning and employment. For school and Academy sixth Agency to review the arrangements for funding young adults

forms the allocation is based entirely on the formula; for aged 19-24 with LDD and a learning difficulty assessment.

colleges and all other providers the allocation is based partly This review will be based on full year data for 2010/11 which

on the formula and partly on historical spend. The formula is not available until late December 2011 and therefore not

recognises prior attainment in maths and English using the fully represented in this Funding Statement.

GCSE points score of the previous year’s cohort. This

provides funds to close the attainment gap for these In-year and end-year adjustments to

learners. The methodology for calculating ALS will remain allocations

unchanged but the underlying data will be updated to

2010/ data. 10 Grant funded providers must, as a condition of funding
operate within a regulatory framework that imposes certain

6 ALS for high cost learners (above £5,500 of ALS) is restrictions on the use of public funds. Therefore, 16-19

allocated separately also based on lagged learner numbers funding is paid on profile and, except in the case of

using providers’ own data. Funding is calculated using emergencies, is not reconciled. Most commercial and

average spend per high cost learner from previous years. charitable providers are funded under a contract for

Where providers are aware of significant changes in the services; during 2012/13, contract funded providers will be

pattern of recruitment of high cost learners they should subject to one in-year adjustment should they not be on

submit a business case to the YPLA (as part of the usual track to deliver their full-year allocation at the mid-year

business case process after receipt of the learner number point. We will build in a tolerance level and reconciliation

statement in January 2012) so that an adjustment to the will take place at the end of the year and be complete by

allocation can be considered. March 2014.

7 The Government has been consulting on a possible Academies 16-19 funding

approach to the funding of high-needs pupils A Consultation
on School Funding Reform: Proposals for a Fairer System?.
In preparation for any resulting changes, learners with ALS
needs over £5,500 will continue to be shown separately on
allocation statements.

1 As more schools become Academies, the number of
sixth form students recorded as studying in Academies will
increase as a matter of course. Funding for 16-19 year olds in
Academies will be calculated by the YPLA using the same
lagged funding model as for all other schools and colleges.

“http;//www.education.gov.uk/schools/adminandfinance/financialmanagement/schoolsrevenuefunding/a00192415/consultation-on-school-funding-reform-
proposals-for-a-fairer-system
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Where an individual funding agreement specifies a
different approach, the YPLA will discuss and confirm
the allocation with each Academy.

Minimum Levels of Performance

12 The system of Minimum Levels of Performance
(MLPs), including thresholds and qualifications in scope, is
not changing for 2012/13 and will continue to apply to all
providers other than school and Academy sixth forms.

13 For 2012/13 allocations the YPLA will seek assurance
that any providers under a Notice to Improve have
complied with the conditions of that Notice. Where this
is not the case, the learner numbers for that provision
may be removed and placed with other providers. Where
providers’ success rates, analysed using 2010/11 success
rate data, are below the minimum levels published in
September 2010, this will result in action being taken by
the YPLA in accordance with its implementation
guidance. Application of MLPs for 2012/13 is covered in
an addendum to the 2011/12 guidance®.

Programme/Qualification type

14 The thresholds applicable to the provision and
qualifications in scope are set out below. More detailed
information on the application of MLP can be found on
the YPLA and Skills Funding Agency websites.

FE long qualification Level 1 63 per cent
FE long qualification Level 2 63 per cent
FE long qualification Level 3 63 per cent
A levels 75 per cent
FE long qualification Level 4 or higher 61 per cent
FE short qualification (all levels/5 to 24 weeks 65 per cent
Apprenticeships (full framework) 53 per cent
Advanced Apprenticeships (full framework) 53 per cent

**http://readingroom.skillsfundingagency.bis.gov.uk/sfa/mlp_addendum_final _0ldec2011_vl1.pdf.
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16-19 Funding Statement — Q&A

1. What does being on track to meet full participation mean?

Full participation in education and training is a Government commitment. In
2012/13 we expect 98% of all 16 year olds and over 92% of all 17 year olds
to be in education and training. We have made the places available and the
Government's strategy to increase participation® outlines the actions in
place to achieve full participation by 2015.

2. How will lagged learner numbers help us reach full participation?

Lagged learner numbers provide a greater degree of stability and certainty
of funding than ever before. Providers can be certain that all the learners
they recruit over their funded plan will receive funding the following year.
This has not been the case in the past when providers didn’t have this
guarantee.

3. What areas are you investing in?

There are over 700 providers that see an increase in funding per learner as

a result of the Spending Review policy changes. This is because we are
funding increases in programme size, success rates and Additional

Learning Support (ALS) and retaining the additional £150 million that was
invested last year for disadvantaged learners. In addition we are funding
additional places in new institutions and in Apprenticeships, both important if
we are to improve choice and achieve full participation.

4. What is the average change in transitional protection for each type of
provider in 2012/13?

Changes due to the routine operation of the funding formula are not covered
by transitional protection (TP). The impact on each provider will therefore
depend on the characteristics of their learners and the courses they take
and how this is reflected in the national funding formula.

5. How is transitional protection going to work?

Provider associations have told us that some providers need longer to adapt
to new funding levels, therefore we have stretched TP over four years from
2011/12 to 2015/16 to give providers time to plan for any substantial
reductions. We will be removing TP in four equal instalments from the
2011/12 start date or at 3% per learner, whichever is the greatest. The 3%
criteria ensures those providers that have the least reduction are taken out
of TP as soon as possible and the four instalments mean that providers with
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6.

the furthest to travel to the national funding rate have the reduction spread
evenly over the four years.

Will there be any exceptions to this system of transitional protection?

Ensuring all providers are on the same funding by 2015/16 would mean an
unacceptably large drop for some providers; these are typically the small
number of providers that were funded on higher than average funding per
learner. To manage this in reasonable steps, any provider losing transitional
protection at more than 7% per learner per year will be treated as an
exception and we will consider business cases from these providers to limit
the reduction to 7%.

The extra protection to take account of any excessive turbulence caused by
improvements in data quality relating to success rates is in addition to this
system of transitional protection and its exceptional cases. The protection
for data quality applies to all providers.

6A. Can you provide some examples of Transitional Protection values in

2012/137?

A provider with transitional protection of £105 per learner in 2011/12 and
total funding per learner of £4500 would have a reduction of up to 3% of
their 2011/12 funding per learner from their transitional protection (i.e. up to
£135). This would remove them from transitional protection completely for
2012/13.

A provider with transitional protection of £350 per learner and total funding
per learner of £4500 in 2011/12 would have a reduction of 3% of their
2011/12 funding per learner from their transitional protection. This would be
a reduction of £135 per learner, resulting in TP for 2012/13 of £215 per
learner.

A provider with transitional protection of £720 per learner in 2011/12 and
total funding per learner of £4500 would have a reduction of £180 per
learner from their TP in 2012/13 (one quarter of the total TP), so their
transitional protection would then be £540 per learner in 2012/13.

A provider with transitional protection of £1800 per learner in 2011/12 and
total funding per learner of £5500 would have a reduction of £450 per
learner from their TP in 2012/13 (one quarter of the total TP) so their
transitional protection would then be £1350 per learner in 2012/13. This is a
reduction of more than 7% of their total funding per learner, so they would
be able to make a business case to limit the reduction to 7% as highlighted
in question 6.
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7.

10.

11.

How much in total are you spending on disadvantaged learners?

In 2011/12 we allocated £750m that could be identified as contributing
towards ALS and Disadvantage. Our plan for 2012/13 is to allocate at least
this amount and further funds for ALS. We cannot be more specific at this
stage as the total will depend on how many places we fund through lagged
learner numbers.

Are you continuing with the additional £150 million that was invested
in disadvantage funding last year?

Yes — the funding has been consolidated into the allocation. The
methodology will be the same as in 2011/12 but distribution of the funding is
likely to change at provider level to reflect updated data on the
characteristics of learners. To aid transparency, these funds will still be
shown separately so that providers can identify the additional money.

What is the impact on providers of moving from IMD 2007 to IMD 2010
for 2012/13?

This change ensures we are using the most recent information available on
disadvantaged areas, and there is relatively little impact for most providers,
over 90% of providers have an impact of less than 1%. At a local authority
level the distribution changes slightly but the ten local authorities that get the
most money from disadvantage uplift have not changed. Providers will be
able to gauge the impact on them from their learner number statement in
January.

Are you making any changes to SEN and LDD funding for 2012/13?

No — we expect the arrangements for funding learners with learning
difficulties and/or disabilities (LDD) to remain the same in 2012/13 academic
year as they are in the 2011/12 academic year. The Department for
Education (DfE) is currently considering future arrangements for provision
for learners with special education needs (SEN) or LDD. We are working
closely with DfE and with provider associations to consider how funding for
these learners can be simplified and streamlined for 2013/14 and beyond.

How are you using the Bursary Ml we provided in the allocations?

We are using the 2011/12 in-year management information supplied by
providers to make sure that the distribution of learners in the defined
vulnerable groups is reflected in allocations for 2012/13. The exact
methodology is currently being considered by Ministers. Providers should
not assume this will be a straight uplift from 2011/12 allocations.
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12.Will there be any capital funding for post -16 providers in 2012-13
financial year?

Ministers have announced that over £107 million of capital funding will be
available in 2012-13 to meet maintenance and building needs of sixth form
colleges and demographic pressures for new 16-19 places in schools,
Academies and sixth form colleges.

£59 million of this funding will be allocated to the sixth form college Building
Condition Improvement Fund (BCIF) in 2012-13 to address priority building
condition needs within the sixth form college sector. All sixth form colleges

will remain eligible for Devolved Formula Capital (DFC) and it will remain at
the same rate as 2011-12.

In addition there will be funding available to meet the need for additional
places where there are demographic pressures in schools, Academies and
sixth form colleges. £44 million will be available in the coming financial year
for basic need funding for additional places for 16-19 year old students in
these areas. This funding will also support the provision of new places in
mainstream settings, including in FE colleges, for students with LDD.

The balance of the funding is the DFC for sixth form colleges, repeating the
investment introduced for sixth form colleges in 2011-12.

We will be writing to providers later this month with more detailed
arrangements for allocating the funds.
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